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Muscle tension, headaches, aching
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might get your thoughts moving in and increased stress. Employees efforts. back, body stiffne
that direction. who feel overworked, underappreci- No, we're not t al k
ated, and/or undercompensated are These are just some of the problems
at higher risk for burnout, and E that can arise from bad ergonomics.
they' ' re surely not = t hle ,
best they have to offer. érﬂ I Wh e n you're focus
b important wellness topics as disease
éo — prevention, weight management,
(.)f course, you carefully ve_t poten- - and safety on and off the job, it can
:ﬁ;;tagerzsi?ger;s()?;gﬁ dri]rllrglgngt be easy to lose sight of something
the tc;p of your priority list will help that seems as simple ashow  your
. workstations are set up.
ensure that your star staff will stay . Make the workplace comfortable.
put for a while. Whether you invest in nicely appointWh et her i t’'s havi
ed offices or provide desk lamps to| sitting in an iHadjusted chair, or
) Consider enacting these morale combat the overhead fluorescent | exercising improper keyboarding
Between managing your ddg-day  poosters, from a list compiled at  glare, strive for an atmosphere of | techniques, failing to address ergo-
responsibilities and establishing  |nc.com: comfort. nomic considerations can rob your
wor kplace wellness initiatives, 11t's employees of comfort and keep
eag.y to get so fogusec_i on promoting Recognize special events in your . Encourage bre éhﬁné from bplng aa Brod|u %lve as
weight loss, physical fitness, and employees’ lives (Bt twith wor@holic wravi £ ' c apab of
disease prevention that you forget din abies, and accom ||shmentsgon " Ng p h olicor | ' )
your emp | -bejngaemm- El ecl?(s) I call pk dof onsiaer man atlngt e occasional A comfortable emp|0yee |s-a happy
passes more than just physical Ig and small call Tor some Kind of reprieve. A quick walk orawaterorl( and producti ve) o)

celebration, and the recognition will coffee break (but not a smoke
make your workers feel appreciated.break!) can make everyone feel
refreshed, energized, and ready to

w byl ikt BI\%EI’]QH’ best.

health.
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Your workers sat
the office environment and their

jobs can make a very real difference
for your company. Not surprisingly,
happy employees are a key element

to a thriving business.

i o f

Source: http://

corporatewellnessprograms/give
moralea-makeover/

Motivation, focus, and productivity
are all affected, either positively or
negatively, by the state of employee. keep the lines of communication
morale. open, encouraging idea sharing.

corporatewellnessadvisor.com/daily A

estimate the effect of comfort on
focus and productivity.

By taking a serious approach to
ergonomic concerns
employees avoid developing chronic
ches and pains that can end up
costing you down the line.

Source: http://
corporatewellnessadvisor.com/daily/
employeehealth-programs/watch
and-earneasyergonomics/
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Perhaps best of all, those occasion
walking breaks will help your em-
ployees get in some physical activi
which can be hard to come by for

~ R 1 ¢ ° those who spend most of their wak-

A light hand weights, and maybe a TV ing hours at work.

‘A Lb equipped with a DVD player for exer-
N cise DVDs. Starting small is fine, with short

jaunts to the restroom or the printer
WLYGNRRdzOS &2 dzNJ A2digels Rukto ghallengegoun ed
. Some peopl e ar en Ployeesqhitmere, copsider oftenn
Volunteers in the study reported 4 get some real exercise in the coriome incentive for people who
that the machines were easy to USe ot of their own office or cubicle spend a portion of their day (during
and that they would use them regu- yhough the latter might be a little  their lunch break, for instance) tack
larly if the devices were offered in - cramped). Provide your staff with spding more serious walking.
their workplaces. Just 23 minutes ofic exercise routines they can do at
Days aren’'t gett pedajingsgonlgbopsbhaalhe accordipgir desks. For the competitive set, provide
your empl oyelsts ' da&te thestudy guthors. pedometers and make it a contest,
aren’t getting any shorter, wh TTFSNI LISR2 Y S G S Nffeling a @izedop thenpgrsorsor | g
ple to take more steps during the day3roup who racks up the most steps
Even i f they-fledgedn '€dchweekart a f ul |
walking workout, seeing their tally of
S0 i _mp 0 stdpAcAntencourage them to make |t may seem counterintuitive, but
&CK\E small changes to boost their total: ~ €ncouraging occasional short walk-
''s of t eparking farther from the office, for  Ing breaks throughout the day will
example, or taking the roundabout ~actually promote productivity, not

As important as it is for your staff
members to exercise whenever and
however they can, i
to recognize the challenges posed by
time constraints on
hectic schedules. Your workers are

juggling fulitime jobs plus the needs way to the restroom. hinder it. (As long as your employe
and demands of family, friends, and N play by the rule
personal affairs. ﬁ Walking Breaks Promote Wellnessuse the reprieve for a trip to the

vending machine for a candy bar.)
Balancing such obligations can be- The aches and pains caused by sitting

come overwhelming, especially wherfhe pedahile-youwork method 4 |ong (and often the wrong way) afl Ty @ few different approaches and
you factor in the time and effortit woul d certainly agdrdndateYoihdr diftrhicliohsse® wisat works for your staff. Man-
takes to incorporate and stick to an overall physical fitness rate, butit 4t hest chronic medical conditions atdatory breaks? A certain number of

exercise routine. So when people argnight be a while before the idea \yqrst and regardless of severity, ~ breaks at set intervals? Employee
running short oncachem, often it "Shéyere sure to Hliscrefonlrealsy n on pr
workout, tacked on to the end of tivity.
their priority list, that gets the boot. In the meantime, there are a number

of other ways to help your workers Correcting ergonomic problems in R, ' A
That’s a good r egettherexetcige theyhineadWher bpwtir of fice’' s wor kst Rt Py an
bringing fitness to the workplace in &fime is a commodity: portant step toward making R
more literal sense than you may be ¥ R deskbound employees more comforta-
accustomed to. W9 Y O2dNI 35 g £ 1 ApIn,AiR Féi"{’egs tHatShyA LT

ganize one if your employees have-yryers themselves can take.
How about, for example, atwbirds n* t yet done so. Mgypften sing the
with-one-stone approach? Working praises of walking for wellness, and
and Working out at the same time one of its most attractive attributes Walklng around periodically gives the :
might be the wave of future wellness s t hat it can bggdhicheetdd brobR fofn fhe &
promotions. including at the office. Indoors or  girain of too much sitting.

out, in 10minute increments or over No matter how you implement walk
A new study published online in Thethe course of a lunch break, taking ¢ provides cramped muscles achanden 9 breaks in yo
British Journal of Sports Medicine Walk is one of the easiest ways t0 ¢} siretch out the kinks caused by bafiard to argue with the potential
shows that using portable pedal ma-out of a sedentary rut. . __posture or tension._ . _ benefits to mind, body, and work.
chines while working behind a desk w{SuU FaARS Iy SYLWwe 2FFAOS 2N Of SI NJ
may help workers fight the negative out a space for a few pieces of sim-\ eyen penefits the work itself, giving Source: http://
effects of a sedentary job. The ma- Ple fitness equipment. A stationary your sedentary staff members an oyt Corporatewellnessadvisor.com/dail
chines, akin to mini stationary bikes,bike or a treadmill would likely get ajg¢ for pentup energy that can ham- corporatewellnessprograms/

are designed to be used while seatett 0t of use, but |jeofiopldiérhance. out si d e walkipgibieakspromoteweliness
at a desk in a standard office chair. budget consider just having floor productivity/

space, a jump rope or two, some
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Standard homeowners, renters and business insurance
policies do not cover damage from earthquakes, floods,
tsunamis or nuclear accidents. These are examples of
potential perils that are excluded from these various
policies. Coverage is available either in the form of an
endorsement or as a separate policy for some of these
events. The separate policy referred to is a Difference in
Conditions policy, also known as a DIC policy.

Safety is
NO Accident:

National Public Health Week
April 4-10,2011 - www.nphw.org

Employers and employees can work together to build safer and healthier work environments Nuclear power plant owners in the U.S. are required by

Taking action, both big and small, to prevent injury in the workplace is common sense and 1aw to have liability insurance in place that covers any
effective. Here are just a few examples: individuals and businesses located in the affected area

who suffer damages in the event of a nuclear acci-
V Understand and follow all workplace safety regulations and best practices. Go beyond the dent. However, in some cases, it can be covered by an

minimum required by the Occupational Safety and Health Administration. insurance policy.

VEducate employees about workplace regulations and train employees to recognize unsafe pye to the recent horrific and truly catastrophic disaster
or unhealthy settings. Create an employee reporting system to allow workers to report in Japan, the reinsurance markets have been hit hard.
hazardous working conditions. There is now debate as to if it will pressure the standard

VProvide required or recommended protective equipment and reflective gear to reduce insurers to increase rates in the near future, possibly as
employee exposure to hazards. early as June and July.

V Create safe work environments by identifying and fixing workplace hazards such as unstat
surfaces and malfunctioning vehicles.

V Maintain a working sprinkler system and schedule fire drills to practice safe evacuation.

V Promote workplace safety by offering tips on your company bulletin board, website or
newsletter.

V Conduct personal safety training programs that teach employees how to recognize, avoid ¢
diffuse potentially violent workplace situations.

VInvite health care professionals to the workplace to discuss how to prevent injuries. Call DSI at (818) 64®44 for a cosfree consultation for
your business to review your current property coverage

and many other crucial insurance elements specific to
your organization and industry!

Source: www.nphw.org

The unfortunate truth s af ety training, it’s also i
EM ERCENCY about an emergency  stand that accidents and medical emergencies

i s that y o ucambhappenénewen the most safeguarded
quite as prepared as  workplace.

Is )éou think you are. A staff that knows how to handle those unpre-
mergencies are . . : -
unpredictable by dictable events will fare much better in a fright-
1 - ening situation. Their knowledge could even
our IC@ | definition. They breed the diff. bet life and death fi
alarm and often stir tmhear.I ' e difference between life and death for
Prepared? up panic; therefore, € victim.
L} .
when they do strike,  The Occupational Safety and Health Administ
any emergency tion (OSHA) recommends that one person be
training you or your assigned to manage and maintain the fiesd
Written by: Julie Bosche employees have kit supplies and other emergency equipment.

undergone might go  OSHA also advises the following:

right out the window in the chaos. )
- Because cardiac events may occur at the

That’'s why you need anoffieeacdrisiley investing &nénrag dutorfated
plan that covers the basics. Keep it simple and  external defibrillator.

clear to ensure that everyone remembers their . Communicate with local emergency medical
role, whether that role is active, such as calling professionals and fire and rescue teams to get
911, retrieving the firstid kit, or performing an estimate of EMS response times for your
CPR, or passive, such as helping maintain calm office/worksites during all the hours you have
among the onlookers. (Or just staying out of the employees on duty.

way.) . Det er mi ne -agvaining of f i T
needs and secure training from the American
Heart Association, the American Red Cross, or
the National Safety Council.

A medical emergency in the workplace can

occur at any time. Heart attacks, strokes, and
injuries from falls and other accidents might . Maintai list of h
put you in a position to save a life while you aintain a current list of emergency phone

wait for an emergency response team to arrive. nu_mbers (fOII'Ce’ fire, grlnbglanl(l:e,
You’'ve probably worke dPO'RCL ¥4 ro}a8cesi§{t()iek ga gn&plo%ees.
your office is as safe as possible and your workg,rce: http://corporatewellnessadvisor.co
ers are wellversed in dayto-day safety practic- daily/workplacesafety:programs/
es. And while prevention is a vital aspect of emergencyis-your-office-prepared!/

accidents ot work.

Be prepared!



Family Ties
Know Your Family's Health History

|
There are many illnesses that run in families including heart disease, strokes, and cancer. One way to prevent

these diseases is to know what disease patterns exist within your family. In fact, heredity is the second mos
important factor affecting your health next to lifestyle. Talk to both sides of your family starting with paremes|

and siblings to learn about disease patterns. Then ask your grandparents, uncles, aunts, and first cousi

REMEMBERHR cannot inquire about the medical history of an employiées tip is intended for employe

to inquire within their own families about their medical history. /—
-~ .
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MY HR SUMMIT

Danone Simpson Insurance Services LLC is pleased to announce the continuatiorpairoseriés created for Human Resoungesessionals
of all experience levels. Each seminar will cater towards specific topics, so you and other HR professionals caressernbesersfreshers,
and even dive deeper to learn more about the complex layers within each of these subjects.

Part 2: Part 3:
HRCI Credit Approved! Apr|| 6, 2011 May 4 2011
Subject: CSI? No! WSI: Subject: From Premium Pay to Travel Time:
Work Scene Investigations, By Popular Demand Wage & Hour Update
Part 4:
June 1, 2011

Subject: Harassment Prevention Training
Should You Conduct or Sit Back and Enjoy the Ride:
Train the Trainer

Register now to reserve your seat!

This workshop will be intentionally held to a minimum number of participants to preserve an intimate learning environment.
To register, call Andrea @ (818) 80®44 or email atandrea@dsinsuranceservices.com

Location:
Danone Simpson Insurance Services LLC
22110 Clarendon St., Suite 201, Woodland Hills, CA 91367

HRCI Credit Approval Pending

The use of this seal is not an endorsement by the HR Certification Institute of the quality of the program. It means thgbtiriam
has met the HR Certification Institute's criteria to be papproved for recertification credit.
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We live in an era in which we depend on antibiotics, and other antimicrobial medicines to tre d] [:’JI] {Hh
conditions, that decades ago, or even a few years ago in the case of HIV/AIDS, would have c “
fatal. When antimicrobial resistanealso known as drug resistaneeccurs, it renders these Aniil 7 9044

medicines ineffective. For World Health Day 2011, WHO will be calling for intensified global
commitment to safeguard these medicines for future generations.

CONBAT Antimicrobial resistancethe theme of World Health Day 201&nd its global
spread, threatens the continued effectiveness of many medicines used tod

DR“G RES'STANCE to treat infectious diseases. For World Health Day 2011, WHO will call o
governments and stakeholders to implement the policies and practice
needed to prevent and counter the emergence of highly resistant
microorganisms. Lack of government commitment to address

A
} these issues, poor surveillance and a diminishing arsenal of

No action today, N | . .
no cure tomorrow /| tools to diagnose, treat and prevent also hinder the contro
- © _{ ofdrugresistance.
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